EXHIBIT 1

RESOLUTION NO. 2012 - 
A RESOLUTION OF THE MAYOR AND CITY COMMISSION OF THE CITY OF HALLANDALE BEACH, FLORIDA, AUTHORIZING THE CITY MANAGER TO ESTABLISH A DOMESTIC PARTNERSHIPS TAX EQUITY PROGRAM; AND AUTHORIZING THE CITY MANAGER TO TAKE ANY AND ALL NECESSARY STEPS TO IMPLEMENT THE DOMESTIC PARTNERSHIP TAX EQUITY PROGRAM; AND PROVIDING AN EFFECTIVE DATE.

WHEREAS, the City of Hallandale Beach provides health insurance coverage for its employees and contribute at least half of the insurance coverage cost for employees with families; and  
WHEREAS, federal tax laws does not require employers to report their contribution, as taxable wages earned, to the employees in different-sex marriages with family coverage; and


WHEREAS, the City provides health benefits equally to different-sex and  same-sex domestic partners in recognition of the City’s commitment to equal treatment and benefits for all of its employees; and


WHEREAS, however, current federal tax laws renders health insurance coverage  to any domestic partner as taxable wages, which means that City employees who enroll in health insurance plans, pay more federal taxes than their colleagues who are covering different-sex spouses; and

WHEREAS, the City Administration recommends that the City take the necessary steps to establish a Domestic Partnerships Tax Equity Program,  providing to employees who enroll their domestic partners under the City’s Health Insurance Plan, a five hundred ($500) dollar tax equity reimbursement to mitigate the impact of the additional imputed income tax; and

WHEREAS, the Mayor and City Commission have determined that it is in the best interest of the City and its employees to implement a Domestic Partnership Tax Equity Program and authorize the City Manager to take the necessary actions to effectuate the program accordingly.
NOW, THEREFORE BE IT RESOLVED BY THE MAYOR AND CITY COMMISSION OF THE CITY OF HALLANDALE BEACH, FLORIDA AS FOLLOWS:
SECTION 1.
Establishment of Domestic Partnership Tax Equity Program.  The Mayor and City Commission hereby establish a Domestic Partnership Tax Equity Program, offering a five hundred ($500) dollar tax equity reimbursement to employees who elected to provide health insurance coverage to their domestic partner, different-sex or same sex, to mitigate the impact of the additional imputed income tax, and authorizing the City Manager to take all necessary actions to effectuate the program. 

SECTION 2. 
 Effective Date. This Resolution shall take effect immediately upon its passage and adoption.

PASSED AND ADOPTED this ____ day of November, 2012.







____________________________

ATTEST:





MAYOR-COMMISSIONER
____________________________________
CITY CLERK


Sponsored by: Commissioner Alexander Lewy

APPROVED AS TO LEGAL SUFFICIENCY 

FORM

____________________________________ 

V. LYNN WHITFIELD

CITY ATTORNEY
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