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Employment Services
Exceeding Expeclalions Everyday . .
AMERI-TEMPS, a locally owned staffing firm, specialize in construction and light industrial

businesses in Broward and Dade counties. Our philosophy is to ally ourselves with both our clients and field employees, enabling us
to provide a labor force available to quickly respond to your changing needs due to demand or skill shortages and to place the most

productive employees possible. MB“R BATE AGBEEME“T

Client Name & Contact Number
City of Hallandale.

400 South Federal Hwy Hallandale ,FL 33009

Unskilled Client Rate $ 11.65 Client Initials
Garbage Refuge Collection . WC 9403 X

Landscaping Dept .WC 0042

Skilled Client Rate Client Initials
Mechanic $ 24.00 X

Masson Concrete $ 19.75
Carpenter’s $15.80
Roofers-Helper $ 15.65
Roofers Mechanics $ 19.92

Painter $18.75
Electrician $ 17.87

This rate agreement is affected from April 2011 to Client Initials
April 2012. X

Overtime: Any individual working in excess of 40 hours per Client Initials
week will be billed at one and one half times the above rate on X
alf overtime hours.

Terms of Payment Agreed Upon: Upon receipt of invoice, Client Initials
any payments received afler 30 days will be subject lo a LATE X
CHARGE PER WEEK, based on the total invoice amount.

AMERI-TEMPS REPRESENTATIVE CLIENT'S AUTHORIZED REPRESENTATIVE

x Heve #mwww(eg X

Branch Location Miam Branch No. AMERI-TEMPS Sales
Representative

AMERI- TEMPS - Employment Services — Certificate #M001011

15301 NW 7th Ave, Miami, FL 33169 - STEVE HERNANDEZ - Office: 305-769-3911 - Cell: 954-461-5402
Email: steve@ameritempsemployment.com

AMERI-TEMPS Agreement.doc — created 7/07/2008 — rev. 7/08/2008
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7911 NW 72 Ave., Medley, FL, 33166 Tel: 305-617-3100 Fax: 30-817-3200
Customer Lega! Business Namae: a {T}I (&) TE A[/? //)ff }’ZA” /é’—

Customer (DBA) Fictitlaus Nama:

RATE \ VERIFICAT!ON SHEET

Customar Physi¢al Address:

City __ State Zip_

Customer Mailing Address:

City State _ Zip.

TEL: FAX:

CONTACT NAME: }? A VJ/JO TL 04 FSOI’-} Position:

Job Site Locatlon: Report to:

Job Description Genp.m[ (nlogs’ Billing Rate$: / I 57 0 éi&.
Job Description: Mﬁﬂ]@mer i : Billing Rate$: ._/é. 50 /1}2_
Job Description: M@M&_ Bllling Ratas: é { i;‘ i é V4
[1 Warkers Compensation caverage Ingiyded In above rates. Customer Initials:

[] Workers compensation coverage Not Included In above rates. Custamer Initials:.

By slgning this agreement tha Customer agrees to comply with the terms aid condltions of service
provided on the revere of each Work Ordar. The Customer further agraes that the rates above are true,
applicable anly at the referenced job site location and far the described job description. Any overtime
wlil ba bilied at time and one half.

By signing. this agreement, the: s)pm:w represents that Ha/She has the full authorlty to bind Customer to
the terms hersof and that cbmpuny walves the right to cantest signor's authorlty.

X - l///?’///

Customer Date

: X

Print Authorlzed Name of Signor/Tite Autharized Signature
X e X

POWER UP: Print Autharized Name of Signor / Titla Authorized Signature



LABOR BEADY

D&pmz/m‘;fa fz».'rnpo ary Labor.

NORTH MIAMI Store: 1349
CONFIRMATION OF RATES AND SERVICES
Date: 04/15/2011
Customer Name: CITY OF HALLANDALE
Customer Address: |
Contact: RANDY THOMPSON
Customer Email.

The bill rate for using Labor Reudy employee(s), for workers' compensation classification 7599, will be as follows:

Regular billing rate (straight time): $13.79 & arp gquj
Trangportation agsistance charge:  $0,00 per carload

Customer Signature: s A o - . Date:
Printed Name® Title;

1. Labor Ready Responsibilitiss. Included in Labor Ready’s Regular Bill Rate are all wages, withholdings, FICA. Medicare,
payroll taxes, unemployment insurance and workers' compensation insurance as required by law for supplied employees. If
the workers' compensation ¢lagsification above references a "WRAP" code, referring to a controlled insurance program, the
Regular Bill Rate does not include any charges related to workers' compensation insurance. This billing rate for services is
Labor Ready branch specific and may require different pricing at Labor-Ready branches throughout the country.

W

s. Provide adequate supervision and accurately record all hours worked, including overtime,
prowdmg any mml and rest breaks required by law, notifying Labor Ready of the proper wage rate when a job i8 subject to
prevailing wage requiremernss, and holding Labor Ready harmless for any back wages, penalties, fines, and reasonable
markup from any failure (o properly 1dentify such prevailing wage work.

3. Adustment of Bill Rates. The hourly bill rates set forth in this Agreement shall be in effect for one(1) calendar year, at
which time the said bill rate will be subject to adjustment by Labor Ready to reflect increases in Labor Ready’s actual and
government mandated costs for wages, withholding amounts, taxes, assessments, and werkers” compensation insurance
coverage. January st of each calendar year, the above bill yate will increase to reflect the cost of living percentage increase
over the previous year. Further, if at any time should there be any increase in the goverunentally mandated minimum
wage, on the date the minimum wage increases, the bill rate will incréase to reflect the costs associatéd with the minimum
wage increase. Should ther# be a need for any other increase, Labor Ready will provide 30 days -notice by mail and/or
appointment.

4. Safety! Since our workers will be under your supegvision, they need to be included in your safety and health program and
you are required to comply with safety regulations and provide any necessary site-specific safety traimug and equipment.
Labor Ready conducts a 20-point pre-employment safely screening and provides general safety awareness through our
Health & Safety Program. "We can also provide drug and background screening at your request for an additional fee.

5. WeDon't Discriminate. Labor Ready is an equal opportunity employer and complies with the rules and regulations related
to equal employment opportunities. Our policy is “Best Match Dispateh,” regardless of sex, race, or age. Labor Ready and
you the Customer both agrer: that we will not discriminate on the basis of sex, race, age, or any other protected category.

6. Payments. Our work week rans Saturday through Friday: tenns of payment are NET SEVEN (7) DAYS FROM DATE OF
INVOICE. There is a 4-hour minimum per worker per day unless the order is canceled at least 2 hours in advance,
Overtime and double time bill rates will be charged as applicable at 1.5 and 2 times the Regular Bill Rate, respectively.

7. PRESIDENT'S GUARANTEE. If you are unhappy with any worker for any reason, simply let us know within the first
two hours. You will not be hilled for that'\:vorker, and we will send out a replacement immediately!

.Labor Ready Signature: Date: % —&=¢/
This Quefsxpires if not accepted within seven(7) davs.






