
~Rf.FEMPS 
Employment Services 

Exceeding ExpeclaJions Everyday 

AMERI-TEMPS, a locally owned staffing firm, specialize in construction and light industrial 
businesses in Broward and Dade counties. Our philosophy is to ally ourselves with both our clients and field employees, enabling us 
to provide a labor force available to quickly respond to your changing needs due to demand or skill shortages and to place the most 

productive employees possible. LABOR RATE AGREEMENT 

Client Name & Contact Number 
City of Hallandale. 

400 South Federal Hwy Hallandale ,FL 33009 

Unskilled Client Rate $ 11.65 
Garbage Refuge Collection. WC 9403 

Landscaping Dept .WC 0042 
X 

Client Initials 

Skilled Client Rate 
Mechanic $ 24.00 

Masson Concrete $ 19.75 
X 

Client Initials 

Carpenter's $15.80 

Roofers-Helper $ 15.65 

Roofers Mechanics $19.92 

Painter $18.75 
Electrician $ 17.87 

This rate agreement is affected from April 2011 to 
April 2012. X 

Client Initials 

Overtime: Any individual working in excess of 40 hours per 
week will be billed at one and one half times the above rate on 
all overtime hours. 

X 
Client Initials 

Terms of Payment Agreed Upon: Upon receipt of invoice, 
any payments received after 30 days will be su bject 10 aLATE 
CHARGE PER WEEK, based on the tolal invoice amount. 

X 

Client Initials 

AMERI-TEMPS REPRESENTATIVE CLIENT'S AUTHORIZED REPRESENTATIVE 

X 

Branch Location Miami Branch No. AMERI-TEMPS Sales 
Representative 

AMERI- TEMPS - Employment Services - Certificate #M001011 

15301 NW 7th Ave, Miami, FL 33169 - STEVE HERNANDEZ· Office: 305·769·3911 - Cell: 954·461·5402 
Email: steve@ameritempsemployment.com 

AMERI-TEMPS Agreement.doc - created 7/07/2008 - rev. 7/08/2008 
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RATE VERIFICATION SHEET.
 

7911 NW72 Ave., Medley, n, 1J166 Tel: JOS·817·)1<lO fa.: JOS·817·3200 

Customer Legal Business Name: d *r 0 f !I-fl-(l;qrlAI1 (~ 
Customer (DBA) Fictitlou. Name: ~ _ 

Cu5tomerPhysieal Addr@ss: _ 

City ~ ...,.....- State Zip~· :.._.__ 

CU5tomer Milliling Address: _ 

City State ..,....- Zip _ 

TEL: FAX: __---,- _ 

CONTAC;TNAM~:. O'-"'H4'.lol()i-=-$..::.Ow:..L...ln~ Position:RA fJd ·1t..... _ 
1

Job Site location: Report to: _ 

Job Description Billing Rate$: /1, gO lue. , 
lob Desc.ription: 8iHin9;J Rate.: /6, 50 ~12.. 

Job Description: Billing Rate$: f)/,?5 lut. 
n Workers Compensiltlon coverage lOdurtm/'n above ratllls. custOmer Ir..tl..ls: ~ 

[J Worker9 compensation ~rilgel!!M Incru<led In above rates. Cu!atomer·lnrtlals.:",,·. ~ _ 

By slgnlnglh/s, agreement the customer egree. to comply wl~ t"e terms andcondliiona af servlc:e 
provided on the rtWBreof·each Work Order. The Cu5tomer further IIgNilIlS that the r~ above are tille, 

applicable only ~t the l'Gfer-.nced job 51te location and for th& descrlbel:l Job description. Anyovert:Jme 
will be billed at time! lind one half. 

By slgnhlgthll agreement, the:Signo"I'8P~entsthat He/She hailltle fulilluthorltytq bInd CU5Ulmer to 
'he terms hereof'and trtatCompBny waives the right to contest signor'!§; authority• 

~x _ .ii/1/11 
Customer 

x'-- _ 
Print Authorized Name of Signor/Title Authorized Signature 

x' ~ _ x~· _ 
POWER UP: Print AuthorlRd Name of Signor I litIs Authorized Signature 



IAS_ BEIID'L
 
f±::!JJ.. · _ . .J C •__ ' ... &." 1 (g--. 

Dl1pC!/){/flblil ffUrlPO. -ry {abo!; 

NORTH MIA!vl1 Store: 1349
 
CONFIRMATION OF RATES AND SERVICES
 

Dute: 04/l5/20 11 
Customer Name: CIT'{ OF HALLANDALE 
Customer Address: , 
Contact RANDY THOMPSON 
Customer Email : _ 

The bill rate for using Labor Ready employue(s),ior workers' compensation classification li2.Q., will be as tollows: 

Regular billing rate (straight tim:'): Sl222. C4j~P(.~("', 
Transportation assistance chaj'1.dr~ SQllli per carload 

Customer Signature:	 Date:----_._--_....._,_.._-----
Printed Name:	 Title: . 

I,	 Labor Readx-R.~PQnSibiliJi!:'.s..lncluded in Labor Ready's Regular Bill Ratc are all wages, withhaldings, FlCA. Medicare, 
payroll taxes, ulleli1ploymcat insUrance and workers' compeJlsatioll insurance as required by law lor supplied cmploy{:cs. If 
the workers' compc-Dsation classification above references a "\\TRAP" code, referring to n: controlled insurance progtam, the 
Regular Bill Rale does nut iucludc any chargl.'S related to workers' compensation mSllIouce. This billing ratc for services is 
Labor Ready branch specifi.:.: and may require different pricing at Labor Ready branches throughout the country. 

2.	 .customer Responsibilities. Provide adequate supervision and accurately record aU hours worked, including overtirile, 
providing any meal and rest breaks required by law, notifying Labor Ready of the proper wage rule when a job iR sL\bject to 
prevailing wage requircmcr.:'s, and b()lding Labor Relldybarmless for any back wages., penaJties, fines, and rcawnable 
markup from any failure to properly Identify sue.h prevailing wage wo.rk, 

:;.	 Adjustment QfBill RatS;i, The hourly bill rates set forth in this Agreement sho.ll beltl effect fof()ne(l) calendar )'t-'<lr, at 
which time the said bill rate will be subject to adjustment by Labor Ready t retleet increases in Labor Ready's :tt.tual and 
government mandated costs for wages, withholding amounts, taxes, assessments, and workers' compensation insurance 
coverage. January 1st of each calendar year, the above bill rate will increase to reflect the cost ofliving percentage incrense 
over tile previous year. Futlber, if at any time should there be any increase in the governmentally mandated minillllUIl 

wage, on the date the minimum wage increases, the bill rate \yill increase to reflect the costs associated with the minimum 
wage increase. Should ther;: be a need t()r any other increase, Labor Ready ",·ill provide 30 days notice by maill1l\dlor 
appointment. 

4.	 ~I Since our workers will be under your supervision, they need to be included. ill your safety and health program and 
you are required to comply 'Nith safety regulations and pro vi.d e any necessary sire-specific safety training and equipment. 
Labor Ready conducts a 2G-point pre-empioyrncnt safely screening and provides general safely awareness through our 
Health & Safety Program. TIle can also provide drug and background screening at your request for an additional fee. 

5.	 ~.DQn't Discriminate. Labor Ready is an equal opportunity employer and complies with the rules and reguliltions related 
to equal cmplo)'IDcnt opportuniti.es. Our policy i.s "Best Match Dispatcb," regardless of sex, race, or age. Labor Ready 1U1d 

you the Customer both agrel.~ that we will not discriminate 011 the basis of St~X, race. age, or any other pwtccted category. 

6.	 Payments. Our work week runs Saturday through Friday; tennS ofpayment are NET SEVEN (7) DAYS FROM DATE OF 
INVOICE. There is a 4·hou minimum per worker per day unless the order is canceled at least 2 llOUIS in advance. 
Overtime and double time bill rates will be charged as applicable at 1.5 and 2 times the Regular Bill Rate, respectively. 

7.	 £RESIDENT'S GU..L\fu~TE.E. If you are unhappy with any worker for any reason, simply let us how \\·ithin the first 
two hOllIS. Yo-u will not be billed for that worker, and we will send {JU! a replilc0ment immediately! . . 

Lilbor Ready Signature:~.~~~~~~~~f;K;t;;;-1 Date: ~ ,..../J-:./I 
This Q - ':cs ifno! accepted within-se-v~11(7-)-d-a-ys-. 




