CITY OF HALLANDALE BEACH
MEMORANDUM
DATE:
June 3, 2009 
                                                17100206


TO:
D. Mike Good, City Manager

FROM:
George Amiraian, Director of Personnel/Labor Relations

SUBJECT:
Monthly Report – May 2009
The following activities took place during the subject month:
The following employees were hired/reinstated:

Date
Name

Department

Position
5-26-09
Nicole Crane

Human Services
Van Driver P/T
On Friday, May 15, 2009 Personnel staff along with staff from Vista Health, the City’s health insurance carrier, coordinated the annual Employee Health Fair at the City’s Cultural Community Center.  The Fair was very active with over 180 employees attending to over 25 Health related vendors.  Various exams were administered such as eye exams, cholesterol, glucose, skin screenings, blood pressure, fitness tests, and many others.  Additionally, if attendees visited at least six health-related stations, they were given a ticket for free breakfast or lunch.  As in the past, many prizes were raffled off.  Due to budget cutbacks, the Personnel Department requested and received donations for the Health Fair from Delta Dental, AFLAC, Gallagher Financial Services and the International City Managers Association (ICMA).

Staff attended the Hurricane Preparedness Forum and had the opportunity to promote current vacancies to the community.  Turnout was a success and approximately 20 applications were handed out.

Staff has met with Richard Schell, the City’s insurance consultant, to discuss renewal rates for health and dental insurance and to talk about alternative options for the City.  
Personnel staff in conjunction with Fire Dept. staff finalized the written part of the Driver/Engineer In-House Promotional Exam that is scheduled for June 12, 2009.  There are 20 employees that have signed-up to take the test.  Staff has also approached the Broward Fire Academy to assist in the second part of the exam, the practical part. 
Personnel staff volunteered for the Municipal Employment Screening & Hiring (MESH) Program which tests and screens candidates for Firefighter/Paramedic jobs.  On May 29th and 30th, staff helped proctor the test given to approximately 350 candidates.

Reviewed and Concurred:

________________________



  ________________
D. Mike Good, City Manager


 

  Date

     Approved           Denied           Hold for discussion

COMMENTS:  







_____
GA/RD/rd
Attachment(s)
