CITY OF HALLANDALE BEACH
MEMORANDUM
DATE:
February 4, 2009 
                                                17100206


TO:
D. Mike Good, City Manager

FROM:
George Amiraian, Director of Personnel/Labor Relations

SUBJECT:
Monthly Report – January 2009
The following activities took place during the subject month:
The following employees were hired/reinstated:

Date
Name

Department

Position
1-5-09
Steven Bradford

Fire Department
FF/PM
1-6-09
Daniel Sullivan

Fire Department
Fire Chief

1-31-09
John Chidsey

Public Works

Director of Public Works
During the month of January, Personnel staff along with Development Services staff met with representatives from Barry University to discuss continuing adult education and special discounts for City employees. Additionally, staff discussed the possibility of offering onsite classes, possibly at the Cultural Center, and tie-in the mission of the Communities for a Lifetime, which would benefit the community and employees at the same time. Further discussion will follow.

Staff met with representatives from U.S. Legal Services, a privately owned company that would like to provide a voluntary employee benefit, at no cost to the City, for legal services and access to an attorney for a monthly fee. 
Personnel staff met with Vista personnel to discuss City support for the American Heart Association (AHA) 5k Heart Walk that will take place in March at Nova Southeastern University. Vista would like City employees to help raise funds and/or participate in the event that will help raise awareness of the dangers of a stroke and heart disease.
Personnel Department staff along with staff from the Principal Financial Group coordinated the “Financial Strategies Analysis” presentation, which summarized such topics as Financial Statements, Retirement Analysis, Education Funding Analysis, Survivor Needs Analysis and Disability Income Needs. The presentation was given over a three-day period in the Commission Chambers and the Department of Public Works training room. As a bonus for attending, each employee was eligible to receive a free portfolio review to make sure they are diversified enough according to their risk. Additional training will follow.

Staff completed the Annual Survey for the Public Employers Personnel Information Exchange (PEPIE). The Survey is sent out to approximately 40 Municipalities throughout the South Florida area and compares employee salaries and other fringe benefits. Results of the Surveys should be distributed in late February or early March. 
Reviewed and Concurred:

________________________



  ________________
D. Mike Good, City Manager


 

  Date

     Approved           Denied           Hold for discussion

COMMENTS:  







_____
GA/RD/rd
Attachment(s)
