CITY OF HALLANDALE BEACH
MEMORANDUM
DATE:
November 4, 2008 
                                                17100206


TO:
D. Mike Good, City Manager

FROM:
George Amiraian, Director of Personnel/Labor Relations

SUBJECT:
Monthly Report – October 2008
The following activities took place during the subject month:
The following employees were hired:

Date
Name

Department

Position
10/06/08
Roxanne McLennon

Human Services
Teacher Asst. P/T
10/06/08
Carolyn Rose

Police


Community Service Aide I
10/13/08
Taina Toussaint

Human Services
Teacher Asst. P/T

10/27/08
Johnathon Walters

DPW 


Public Service Worker P/T
10/29/08
John Mitchell

DPW 


Public Service Worker P/T

During the month of November, Personnel staff scheduled and coordinated a mandatory training for all employees on “Creating and Maintaining a Harassment-Free Environment” in the workplace.  The training was held over a three-day period and included 11 sessions offered throughout the day at the City Commission Chamber, Fire and Public Works Departments. It was conducted by Steve Rosenthal of “The Training Tree, Inc.”. This workshop was custom designed to acquaint City employees with the social issue of harassment in the workplace, placing emphasis on sexual harassment and other prohibited behaviors.  Participants were involved from the beginning of the seminar to the end in cases that are all from the public sector.  Focus was of expected behavior and integrated with the City’s own policy. Upon successful completion of the program, participants were able to identify acceptable behavior, recognize potential areas of liability, analyze situations and make responsible judgments, as well as review the City’s policy. Personnel received many praises for the training and requests to bring back the trainer in the future.

A police sergeant promotional exam was given on October 27, 2008. The exam was proctored by Personnel staff and staff from Promotional Consulting Unlimited (PCU), a private firm that specializes in Police promotional examinations. Personnel has contracted with PCU for the previous two Police promotional examinations. Twenty-two police officers signed up initially to take the test of which twenty-one were eligible. During the exam date, only fourteen attended. Test scores are not officially released yet per the Civil Service Rules which provides for a fifteen working-days period allotted to examinees to review the test for mistakes.
Reviewed and Concurred:

________________________



  ________________
D. Mike Good, City Manager


 

  Date

     Approved           Denied           Hold for discussion

COMMENTS:  







_____
GA/RD/rd
Attachment(s)
