CITY OF HALLANDALE BEACH
MEMORANDUM
DATE:
July 3, 2008 
                                                17100206


TO:
D. Mike Good, City Manager

FROM:
George Amiraian, Director of Personnel/Labor Relations

SUBJECT:
Monthly Report – June 2008
The following activities took place during the subject month:
The following employees were hired:

Date
Name

Department

Position
06/02/08
Robert Stewart

Develop. Services
Chief Plumbing/Housn. Inspc
06/09/08
Kendrick Davis

Public Works

Public Service Worker P/T

06/16/08
Elizabeth Fitzgerald

Fire


Assistant to the Fire Chief

06/17/08
Tanzanier Wilson

Human Services
Youth Aide

06/17/08
Daniel Schwarz

Human Services
Youth Aide

06/23/08
Mirta Bourg

Human Services
Van Driver P/T
During the month of June, Personnel staff participated in the joint Commission meeting with the City of Hollywood to discuss the pooling of resources during the time of need.  Since both cities are facing budget shortfalls, and vacancies are either closed or have a moratorium before they are filled, staff submitted a memorandum to the City Manager requesting that an agreement regarding the pooling of resources be put in place.  The agreement was discussed at the meeting and both City Commissions agreed to implement the plan.
Staff followed-up on the pooling of resources agreement with City of Hollywood Human Resources officials to further discuss the implementation process.
Personnel staff along with Cigna Behavioral staff offered a mandatory training on diversity.  Several topics were addressed including awareness of our beliefs, biases and prejudices, skills necessary to participate in a multicultural environment, key factors in minimizing difficulties related to personal differences between coworkers and several others.  Additionally, the benefits of the Employee Assistance Program (EAP) were discussed thoroughly.  The training was offered over a three day period which included morning and afternoon sessions, as well as sessions in the Fire and Public Works Departments.

Staff advertised for the Police and Fire Pension Representative Election which was open to all Police and Fire employees to vote upon.  Employees were able to vote from June 19th through July 3rd.  Results will follow.
Reviewed and Concurred:

________________________



  ________________
D. Mike Good, City Manager


 

  Date

     Approved           Denied           Hold for discussion
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_____
GA/RD/rd
Attachment(s)
